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U.S. ARMY MILITARY DISTRICT OF WASHINGTON
103 THIRD AVENUE
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MAR 03 2010
MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Commander's Policy Statement on Sexual Harassment - Memorandum #5 '

1. REFERENCE. AR 600-20, Army Command Policy, 18 March 2008.

2. PURPOSE. To provide guidance 1o Joint Force Headquarters — National Capital Region
(JFIIQ-NCR) and U.S. Army Military District of Washington (MDW) personnel on military
sexual harassment.

3. APPLICABILITY. These procedures are applicable to all Service Members assigned to
and/or under the operational contro! of JFTIQ-NCR/MDW and F amily members.

4. POLICY. In accordance with guidelines set forth in Chapter 7 and Appendix D of the
reference. sexual harassment is unacceptable and will not be tolerated. Command leadership at
all levels will be committed to creating and maintaining an environment conducive to maximum
productivity and respect for human dignity.

5. PROCEDURES.

a. Military personnel, Family members and civilian employees are entitled to work and live
in an environment free from sexual harassment. Anyone who is subject to acts of sexual
harassment should make it clear that such behavior is offensive and unwelcome and immediately
report the incident to the chain of command or an alternative reporting agency listed in
Appendix D of the reference.

b. Sexual Harassment is a form of gender discrimination that involves unwelcomed sexual
advances, requests for sexual favors and other verbal or physical conduct of a sexual nature
between the same or opposite genders when:

(1) submission to or rejection of such conduct by a person is made either explicitly or
implicitly a term or condition of a person’s job, pay or career, or
plicitly pe Job, p

(2) submission to or rejection of such conduct by a person is used as a basis for carcer or
employment decisions affecting that person, or

(3) such conduct has the purpose or effect of unreasonably interfering with an individual's
work performance or creates an intimidating, hostile or offensive working environment.
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c. Any person in a supervisory or command position who witnesses an incident of sexual
harassment must immediately take appropriate action to address the behavior. Commanders and
supervisors who deliberately or negligently fail to correct such misconduct are condoning it and
will be held accountable. In an effort to prevent incidents of sexual harassment and educate
members of this command, sexual harassment training will be conducted bi-annually. -

d. Commanders, alternative reporting agencies and complainants will follow the procedures
outlined in Appendix D of the reference, when processing or filing a sexual harassment
complaint. The chain of command will ensure all individuals involved in a complaint are
protected from reprisal or retaliation.

6. PROPONENT. The MDW EO Office is the proponent for this JFHIQ-NCR/MDW policy
letter. The point of contact is L'TC Linwood C. Wright, MDW EO Program Manager at
(202) 685-3357. DSN 325-3357 or email: Linwood.wright@jfhaner.northcom.mil.

Major General, US Army
Commanding
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Superintendent, Arlington National Cemetery (ANNC)
Commander, 3d US Infantry (The Old Guard) (ANOG-CD)
Commander, The US Army Band (Pershing’s Own) (ANAB-CD)
Commander, Air Operations Group (ANAO)

G/J1 (ANPE)

G2 G/I3-G/I5-G/I7 (ANOP)

G/J4 (ANSP)

G/J6 (ANIM-Z)

G/J8 (ANRM)

Provost Marshal (ANPM)

Command Chaplain (ANCH)

Staff Judge Advocate (ANJA)

Inspector General (ANIG)

Public Affairs Officer (PAO)

Director. Equal Opportunity (ANEO)

Retention (ANPE-RE)
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{CF:

Commander, US Army Garrison, Fort Hamilton (ANFH-GC)
Commander, US Army Garrison, Fort George G. Meade (ANME-CD)
Commander, US Army Garrison, Fort Myer (ANMY-GC)
Commander, US Armyv Garrison, Fort Belvoir (ANFB-GC)
Commander, US Army Garrison, Fort A.P. Hill (ANAP-CD)
Commander, JPPSOWA (ANPP-OB)



